
        February 17, 2016 

 
The Honorable Robert C. “Bobby” Scott 
United States House of Representatives 
2101 Rayburn House Office Building 
Washington, D.C. 20515 
 
 Re:  The Pay Stub Disclosure Act 
 
Dear Congressman Scott: 
 
The undersigned organizations write in enthusiastic support for H.R. 4376, The Pay Stub 
Disclosure Act, which you and Congressman Keith Ellison (D-MN) introduced on January 13, 
2016.  As you know, wage theft is an epidemic that costs mostly low-wage workers tens of 
billions of dollars each year in unpaid wages.  The legal tools they have at their disposal, be it 
thinly-resourced departments of labor or private lawsuits, are not available to far too many 
workers seeking to be properly paid for all of their work.  The Pay Stub Disclosure Act is an 
important weapon in the fight against wage theft. 
 
This legislation, if enacted, would mandate a uniform federal standard for what must be 
disclosed on a pay stub.  This would give workers the information they need to be sure that 
they are being paid properly. Pursuant to the Act, workers would have information about the 
calculation of their wages, including any overtime, commissions, bonuses, or deductions 
accounted for in the pay period.  This basic information would enable them to better determine 
if their rights are being violated, and to seek appropriate remedies if they are. 
 
Employees would also have the legal right to inspect their employers’ pay records, and they 
would have a private right of action to remedy violations of the right of inspection.   Finally, this 
legislation would codify the long-standing legal presumption that if an employer fails to keep 
adequate records of its employees’ pay, that employee’s credible evidence of hours worked, 
including oral testimony, will create a presumption in favor of the employee.  
 
The Pay Stub Disclosure Act is a common-sense piece of legislation that is long over-due.  It will 
help employees know their rights to be properly paid, will give them the tools to ensure that 
they are being compensated as they should be, and in the unfortunate event that a wage and 
hour claim or litigation over unpaid wages is necessary, the transparency will speed resolution 
of the dispute by virtue of the records provided and the legal presumptions when records 
aren’t provided, thereby conserving important judicial resources. 
 



Thank you for your leadership on this important issue.   We stand ready to work with you to 
enact The Pay Stub Disclosure Act. 
 
 
 
Sincerely, 
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